
Snapshot: Victoria Police perceptions 
of corruption survey 2022
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Most Victoria Police employees rate the ethical culture of their organisation as 
strong or moderate. The remainder rate the ethical culture as weak

At least half of Victoria Police employees are at least ‘somewhat’ confident in IBAC’s ability to:

Victoria Police employees exhibit strong agreement that 

‘If I personally observed corruption or 
misconduct I would definitely report it’
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Almost all Victoria Police 
employees agree that 
they know what behaviour 
constitutes corruption

95%
Almost all Victoria Police employees 
have heard about IBAC, and most have 
a good understanding
of what it does
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Over half of Victoria Police employees believe 

a report of corruption would definitely 
or probably be taken seriously
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30% somewhat agree

51% somewhat agree33% strongly agree

57% strongly agree

Most Victoria Police employees agree that police misconduct happens in Victoria

63% would report serious corruption and 
misconduct to the Professional Standards Command
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The behaviours 
considered to be a 
high risk 
of occurring are

the public sector, police and the community about the risks and impacts of corruption and police misconduct 




